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IMAGES: Various Skill Development Training Programs at different CSIR Labs.

SKILLING/UPSKILLING TRAINING PROGRAMS BY CSIR
Hiugsngaem grT ferfei/sraferfenT ufteror erferya

CSIR NIIST, Thiruvananthapuram organized a three-day long training program on
"Advances in Polymer Material Science” from 27th to 29th May 2024. 29 participants took e o}
part in the program. \ﬂ .

CSIR-CECRI, Karaikudi organized a one-week training Program on “Basics of High-
Resolution Imaging Techniques and their Application to Science and Technology” from | =
3rd-7th June 2024. This program aims to provide the latest knowledge & Imaging
techniques allow neuroscientists to visualize the anatomy and physiology of the available
materials. This program was attended by 51 participants by covering different parts of
India.

CSIR-IICT, Hyderabad organized an inaugural event of Finishing School on “Advanced
Synthetic Organic Chemistry Trainings” on 3rd June 2024. 18 PG students in Chemistry
attended this advanced skill development training.

CSIR-CBRI, Roorkee organized a training program on “Design, Construction and
Systematic Operating Procedures of High Draught Brick Kilns “on 9th June 2023 for the |
brick kiln owners and operators, at Lucknow. Around 150 participants from different
Districts of Uttar Pradesh participated in the program.

CSIR-CECRI, Karaikudi organized a training program on “Paints and Coatings for Corrosion
Protection” during June 10th-14th, 2024. This program aims to provide the latest f
knowledge & skills of the Paints and Coatings. This program was attended by 49 |
participants by covering different places of Tamil Nadu, India.

CSIR-NPL, New Delhi organized a two-day training program on “Al in Healthcare and
Its Applications” from 10th-11th June 2024. 32 participants took part in this program
from the Institute of Information Management and Technology, Aligarh.
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CSIR-NPL, New Delhi organized a two-day training program on “Materials
Characterization from “June 12th-13th, 2024. Total 22 students
participated, where 11 from DTU, 8 from NPL, 1 from Ramjas College, and 2
from Jawaharlal Nehru Inter College.

CSIR-NBRI, Lucknow is organizing a month-long Program on "Bio- &
Inoculant Producer for Agricultural Application” from 4th June to 5th July -

2024. Around 30 students participated in this program.

CSIR-NBRI, Lucknow is organizing a month-long training program on
"Plant Tissue Culture Technician” from 14th June to 12th July 2024. Around
15 students participated in this program.

(Please click on the link to view the details)

» CSIR-IHBT, Palampur organized a three-day capacity building program on
“Hands-on Training in Gene Cloning and Sequencing” from 29th-31st May
2024. 10 students of Botany and 01 faculty member from Sardar Patel
University, Mandi (H.P.)_participated in this program.

e CSIR-IITR, Lucknow organized a one-day workshop on “Presentation Skills” on
24th May 2024 at Era College of Pharmacy, ERA University. The objective of the
program was to provide a complete roadmap to the students regarding their
presentation skills which will benefit them in their future endeavors.

NODAL OFFICE UPDATES
A= Frafay 3y

e On T1th June 2024, the Skill Nodal Office Team at HRDC visited NCVET office,
New Delhi and met with Dr Nirmaljeet Singh Kalsi (Chairperson) and other
officials on special invitation. During the meeting various Skill modailities
were discussed to improve the project performance.

e On 11th June 2024, CSIR-HRDC Skill Nodal Team visited CSIR-NPL, New Delhi in
the closing session of two-days training program on “Al in Healthcare and Its
Applications” & interacted with the participants.
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https://www.facebook.com/story.php?story_fbid=2216498915360891&id=100010024111102&mibextid=xfxF2i&rdid=pHFeiAotbcZmSodi
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https://www.facebook.com/story.php?story_fbid=2216498915360891&id=100010024111102&mibextid=xfxF2i&rdid=pHFeiAotbcZmSodi
https://www.facebook.com/permalink.php?story_fbid=pfbid02uLRhYUCWtK7sgDsqqXDV2mSnKeFPf3V2vdsZFfpftGviqE3pYxpwMkvFPMqsAxrGl&id=100082897353342
https://www.facebook.com/permalink.php?story_fbid=pfbid02uLRhYUCWtK7sgDsqqXDV2mSnKeFPf3V2vdsZFfpftGviqE3pYxpwMkvFPMqsAxrGl&id=100082897353342
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"X-Ray
Techniques”

CSIR-CEERI welcomes graduate students to enter into the
world of semiconductors for a self-reliant India
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https://english.mathrubhumi.com/education/news/skill-development-programs-of-csir-iicb-under-csir-integrated-skill-initiative-1.9526057
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Short-term courses for 2024-25 by CFTRI

MYSURU, DHNS: CSIR-Central
Food Technological Research
Institute (CFTRI) is conducting
short-term courses for the year

Upskilling in Al and ML makes
students ready for the future

Opening the doors for competitive careers, these courses will give students a

ployed and entrepreneurs. The
programmes are also beneficial
for unemployed youth toenhance
their skill towards employability,

sponsored-participants or mem-
bersintheareaoffood processing.

CSIR-CFTRI has trained more
than 1,800 personnel in 2023-24,

chance to be a part of the emerging industry, writes Ketan Rajawat 2024-25, toestablish their startupventure, under various training streams

A mam— - VR PG i The institute is organising 27 based on food processing. such as Pradhan Mantri For-

boing restiaped a1 The curriculum helps students to establish a strong  Vith an emphasls o o regular training programmes, Successful participants will be  malisation of Micro Food Pro-
Irarning and rol-world pro

ek speed. Ar
i

foundation in data analytics, machine learning, skill development programmes  given participation certificates at  cessing Enterprises (PMFME)

e 5. l.luklnh.lnl'llucaﬁ]uppul

feeh beadiilg il rols ot and short-term courses this vear, the end of the course. Scheme, farmer-centric training
under the CSIR integrated skill Apartfromtheregulartraining  programmes and short-term
initiative, in Food Science and  programmes, theCFTRIarranges  courses.

Technology.

Due to its short duration and
capsulated syllabus, the short-
term courses are well received by
the students, academicians, em-

custom-made programmes exclu-
sivelydesigned for academicinst-
tutions, government departments
or agencies, industries, FPOs,
SHGs, for their students, staff,

For information and registra-
tion, visit: hueps:{ste.cliri.res.in ;
E-mail: stef@cfiri.res.in; contact:
(821-2514 310, according to a
press release.
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Women reshaping
industry by foraying into
male-dominated trades

Priyadarshini.Gupta
@timegroup.com

he recently conclud-
e IndiaSkills Com-
petition 2024 wit-
nessed an increased
participation of women in
trades that were previously
dominated by men. More
than 170 women participated
in trades like logistics and
freight forwarding, web tech-
nologies, visual merchandis-
ing, industrial design tech-
nology, renewable enerpy
New-age skills, including
autonomous mobile robot-
ics, automobile repairing,
cloud computing, and me-
chatronics p.,.nncmi a lot of
popularity in Thﬁ edition.

tary, Ministry of Skill Devel-
opment and Entrepreneur-
ship. savs, “Empowering
women in traditionally
male-dominated trades is not
Just about breaking barriers;
it is about reshaping indu
tries. The competition, this
year, saw a remarkable surge
in female partic
across male-dominated sec-

tors, This surge also reflects
the collaborative efforts of
MSDE in fostering gender
inclusivity” Representation
from Tamil Nadu, Odisha,
Sikkim and Maharashtra
confirmed that women from
across India are not just
competing, they are paving
the way for a more diverse
and dynamic workforce.
“Their journey from under-
representation to over 170
this time, underscores the
transformative power of
skill development. Among
them, 20 women gold win-
ners in skills like robot sys-
tem integration, logistics
and freight forwarding,
plumbing, and heating, and
shoemaking, stand as shin-
ing examples of excellence.
Beyond the competition, the
participants hold the keys
to a future marked by em-
ployment opportunities, ad-
vanced training, and recog-
nition,” he says.

Evolution is promising
Urging women to break free
from societal constraints,
Rinki Mahato, a nation-
al-level winner in the
plumbing section in 2022,
. "Women not only
wm;w!ul but also ex-
celled in fields such as
plumbing and heating,
shoemaking, robot sys-
tem integration, and
logistics and freight for-
warding. This year’s com-
petition marked a signifi-
cant shift, showcasing
women's capabilities and
determination to suceeed
in these areas,
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70 TAP INT'L JOB OPPORTUNITIES FOR THE YOUNG...

India, UK Begin Talks
on Recogmsmg and
Mapping Skill Gaps

o r et R O B
india eyes possibility of
linking its National Career
service portal with

the UK govt's job portal

Yogima.Sharma@timesgroup.com

New Delhi: india has begun discus-
slons with the UK on mapping of
skill gaps and mutual recognition
of skills between the two countries
Jooking to tap nternational job op-
portunities for its young and gro-
wing workforce.

To begin with, India is exploring
the possibility of linking its Natlo-
nal Career Service (NCS) portal
with the UK government’s job portal
10 et @ sense of ma for skilled
workers in the UK, whilefacilitating
industry-specific exchange and
migration of workers in labour-in-
fensive sectors, such as textiles, un:
der the India-UK Migration and Mo-
bility  Partnership  Agreement
(MMPA).

A senior government affielal told ET | al Securlty
that at a recent muetingu{mamiﬂ
UK MMPA joint working group,
ministry of labour and employment
called for & nesd o promote
m-borderrju{mmmhmigmm
narrowingof skill gaps w

UK for safe and regular migra-
tion of skilled wicershﬂ\m

tieseiines, voctred
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Enrolments in
apprenticeship
scheme surge

ON A GROWTH PATH
Apprentices

sngaged
uncler MAPS

2023

M4

3
i
¢ Lapd]

mu:’s at a glance
W Supend vanes
trom 5,000-9,000
[pr manth

W Gavammant payl
25% of the stipend
thirough DET (upto
21 500 per month)
W Al firms with
over 30 staff are
mandated by the
L lawioengage
apprentices

Number has grown
threefold in last three
years to 900K in FY24

MANL KALISHIK
Hew Delhi, June 11

THE GOVERNMENT-RUN
MATIOMAL spiprenticeship prarm-
thon scheme (NAPS) is seelng o
magaruptick, Inthe past 3 years, the
total errodments huwe grown three
fold to-vouch 900,000 In Fr4,
Crfficials in the mindstry of skill
development and entrepreneurchip
AMSEXE) pabd that aw ol faciors
Jave resulted | .
“Tenkay, over 3. 2 rillion people have
participated in apprenticeship pro-
grammes, We have promotesd
apprenticeship training in more
than 110 industny el
Ing ane-third of the

d 12 svate
oring cells.
it tranadfer (AT of
iynilicantly boosted
I|\|'NM“" Al ELinar Thwar, sec
JE todd FE.

Iky, the miniatry has
gaged with multiple
o1y to increase partici
lugling sending <onsis
et remin pamies as
Riring apprenthces Is mandatory,
e said.

nilly, the scherme:
sishments ha
pualar anal e

tiees ina mange of 2.5-1
workfarce every vear. For instance,

CSIR - Human Resource Development Centre, Ghaziabad
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an establishment with total

rth of 100 has to engage a
pmentices and a
<p¢rr|\-|.hhfnw
eant 7 slabs under which the
ces are paid by their
ervpliyers. [ ranges frams £ 5,00
9,000 per month based on their
qualific 15, The government
reimborses 25% of the stipend up
toamaximumof ¥, 500 permanth
et apprentice.

Even though the companies,
particulardy in the private seotor,are
engaging apprentices inkuge num
bers but the stipends are paild
cangidates with Mational Skills
Qualifications Framework (N3QF)-
aligned eourses."Just abot 307 of
the approntices draw stipend sup
jport by those which opt for govern
Mt SUpport. In the nest phase of
MAFS, voe pxpet this number of go
ap gy " sk Tiweard,

Iut.urrutulpun,. DE has
Irrasght in comprehensive chan
to the Apprentices Act 1961 and
Apprenticeship Rules (1992), For
instance, in 2019, it had notified
changes In Apprenticeship Rubes
{1992} 10 rakse the monetary com
pensationof apprentices,

Kot just the higher overallenml
ments, there has been & notable
increase in the participation of
women apprentices. For instance,
the pereentage of wamen appren
tices has grown from 18% inFY21
£o 2 1%in FY24, highlighting a pos
lthve trend towarnds gender inchusiyv
bty under the scheme. Launched in
2006, the HAPS has aboul 260,000
establishments registered under i1,
and the governmient has disbursed
clakms of € 330 crove so far.
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(Please click on the link to view the detadils)

4+ Assam Rifles inks MoU to enhance
skill development

4+ Activity books readied for work-
integrated education in schools

+ Odisha Skill Development Authority’s

+Jayant Chaudhary assumes

+ Second _ Steering_Committee

leadership _of MSDE, pledges
revolution in skill development

+NTPC Mining Limited (NML) offers

Meeting_for PMKVY 4.0 was held
under the chdairmanship of Shri
Atul Kumar Tiwari,_Secretary,
MSDE, to review the progress and

skill training_to youths of mining

discuss the policy interventions to

areds

‘Swakalpa’ Project Transformed 90+
Rural Retail Businesses In Odisha

+ Swarnim University And CSRBOX
Foundation Ink Strategic Partnership
To Enhance Digital Skill Development

4+ Why tech workers must reskill,

upskill in the age of Al

4+ New ITIs, international skill centres
part of 100-day agenda of skill
development ministry

4+ From tech to talent: Decoding hiring
& learning_trends in the BFSI sector
in the age of Al

+ How digital learning__enhances
summer _vacations  with _ skill
building

4 JK Samadhan, Kisan Khidmat Ghar,

Youth Skill App: CS reviews
progress

4 The role of workplace assessments in
driving__employee growth and
development

4 Amazon study reveals most European
employees favour on-the-job skills
training__or _apprenticeships over
university degrees for a successful

+NABARD launches 30-day skill
development program for women

4DC PB'pora chairs Distt _ Skill
Committee meet, Emphasizes
efficient & accountable

implementation of skill development
Progs

4+Survey for Skill Hub project in
Kalamassery to be held soon

+ skill Development &
Entrepreneurship(SDE)_organised
training_ for ITl instructors in
Itanagar, Arunachal Pradesh

the GenAl Era:
organisational

with skill-

+Navigating
Enabling
transformation
focussed strategies

+ Tourism and Hospitality Industry in
India: Opportunities for _ Skills,
Training, Jobs and Entrepreneurship

+loT _Labs in__Skill Education:
Bridging_ the Gap Between
Knowledge and Application

4+ Al is No Match for This Ancient
Skill-Building Strategy

+The Power of Skill Assessments

career start

and Automation in Training

+ India, UK begin talks on recognising and mapping skill gaps

4+ CM attends skill development meet in Germany online

further enhance the effectiveness
of the scheme

+ 65% Of Hiring Managers Will Hire
You For Your Skills Alone, Study
Finds

4+ Al skills that are essential for
career success and growth

4+ The skills needed to lead in the
age of Al and analytics

<4 Skill ministry to train 150K women
under PMKVY in first 100 days

4+ Survey finds strong__interest
among_institutions to integrate
tech skills in curriculum

4+ Women reshape industry norms
by foraying_into new-age, male-
dominated trades

4 North Bengal University's
extended wing COFAM launches
farm-fresh agricultural courses

4 Indian ___Electronics and Electric
Vehicle Manufactures hire

4+ Want To Work In BFSI Sector?
Check These Most-demanded
Tech & Soft Skills.

+ Shortage of Skilled Plant Breeding Scientists Threatens Global Food Security, New Study Finds
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INTEGRATED SKILL INITIATIVE
1S NOW ON
WHATSAPP CHANNEL

CSIR
SKILL BULLETIN

‘SCAN QR CODE TO JOIN OUR

WhatsApp Channel
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iP i ill_initi
(Bridging Indion Skill-geps-in Scientific Disciplines)

Like and subscribe our YouTube channel
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detailed Brochure & ‘l‘-‘“‘
Fortnightly e- Newsletter “’s LL‘“‘
nestt

(A COMPREHENSIVE YOUTUBE CHANNEL ACTING AS A SINGLE WINDOW TO DISPLAY SDPS FROM ALL 37 CSIR LABS.)

CORRIGENDUM

Program no. 3, page no. 01 (MAY, 2024 Volume-Ii; Issue 10) may be read as

“CSIR-CEERI, Pilani successfully completed the SHILP program for 24 students from DA-IICT, Gujarat
from May 13th - 24th, 2024. These students actively engaged in hands-on training sessions focused on

semiconductor device fabrication.”

CSIR-Human Resource Development Centre Heasngsme-arera daee Ao &g
(skill Nodal Office) (Pers sitss srafaa)
Sector -19, Central Govt. Enclave, e -19, g HIDIE Todhedd,
Kamla Nehru Nagar BHAB] SIgE ovIT
i IMfodTETe- 201002 (o) aired

Ghaziabad- 201002 (UP) India
g-d5: head|at]csirhrdc[dot]res[dot]in

e-mail: head[at]csirhrdc[dot]res[dot]in
CHI-ThIal: +91-120-2788940/2785053

Tele-Ph.: +91-120-2788940/2785053
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(CSIR Integrated skill Initiative)
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https://twitter.com/CsirSkill
https://www.facebook.com/profile.php?id=100083064319455
https://www.linkedin.com/in/csir-integrated-skill-initiative-636656242/
https://www.youtube.com/channel/UCMHYvPoih4DcB7YAofiZdkw
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https://msde.gov.in/
https://www.nqr.gov.in/
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